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Low childcare subsidy levels not only limit the availability of affordable childcare, but 
they limit the pay and benefits of the childcare providers.359 These jobs are dispropor-
tionately held by women and often women of color who fall into the low-income or 
middle income group.

Universal coverage: Fail

Child Care Development Block Grant funds are targeted to low-income families. Few 
middle-income families, and virtually no professional families, receive childcare subsidies 
even though they, too, often face challenges finding and affording quality childcare.

Bargaining power: N/A

Unlike employer-provided childcare, which tends to be structured so that it is more 
heavily used by managers and professionals, a government subsidy for childcare is not 
dependent upon the bargaining power of the parent because this is not provided by the 
employer. The relevant question is whether there is sufficient political will to fully fund 
childcare programs or expand them to cover all families.

Family structure: Pass

Child Care Development Block Grant funds do not exclude eligibility based on family 
structure. However, because the thresholds for receipt are often very low, single-parent 
families are more likely, in general, to qualify since they have low incomes, even though 
the eligibility thresholds adjust for family size and structure. 

Fills a gap: Fail

Subsidies are only available to a minority of eligible families because of a lack of funding. 
Further, the childcare subsidy program—by design—leaves out most middle-income 
families even though they often have problems affording safe and enriching childcare. 
This artificial policy divide between the poor and the middle can be a potent source of 
class frustration and anger. In addition, no subsidies are available to professionals, which 
further undercuts political support for the program. 

Constructing an effective coalition to enact family-friendly reforms 

One key to avoiding unsavory carve-outs is to construct a policy agenda that taps into the 
passions surrounding work-family conflict and inspires American families at all income 
levels to persuade their representatives in Congress to support work-family initiatives. To 
connect with the voters—and to build a viable legislative coalition—progressives need to 
ensure that their work-family proposals are assessed in terms of their appeal to Americans 
in different parts of the income spectrum.360 

This section provides a new approach to policy analysis designed to aid this process. One 
element of this approach is to break down the effects any given policy proposal will have 
on different income groups. Table 4 provides an example. 
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This kind of data is useful to help public officials connect with constituents around work-
family issues. Such data can help legislators understand why some existing work-family 
proposals do not help them connect with voters. For instance, if a member of Congress 
represents significant numbers of professional-managerial women, a program focused on 
childcare subsidies that are available only to the poor and paid FMLA worker benefits that 
professional-managerial workers typically already have through their employers will not 
necessarily capture the imagination of constituents. 

Table 4 suggests initiatives with cross-class appeal, particularly when this data is 
combined both with other information provided in this report, and with preliminary 
qualitative research by Lake Research Associates, funded by the Rockefeller Family 
Fund. That research compared the responses of focus groups of professional women 
with annual incomes between $100,000 and $200,000, and middle-income women 
with annual incomes between $34,000 and $92,000 to various messages and data about 
work-family conflict.

These various sources of information provide the basis for a new assessment of various 
existing and proposed policy initiatives, specifically:

Table 4

An all-American family-friendly political coalition

Cross-income appeal of various work-family policies

Policy proposal
Low income 

(Below $34,520)
Middle income 

($34,520- $109,693 [90th percentile])

Professionals
($101,300 and above, with a family 

member with a college degree)

Paid sick days that can be used for 
care of sick children1

77 percent lack paid sick days; 89 percent 
cannot take days off for sick children

38 percent to 48 percent lack paid sick days; 
64 percent to 69 percent cannot take days off 
for sick children

31 percent lack paid sick days; 57 percent 
cannot take days off to care for sick children 

Right to request flexibility2 68 percent cannot choose starting and 
stopping times; 54 percent cannot change 
those times

59 percent to 62 percent cannot choose 
starting and stopping times; 47 to 50 percent 
cannot change those times

38 percent cannot choose starting and 
stopping times; 30 percent cannot change 
those times

Part-time parity: proportional pay 
and benefits for part-time work

(Statistics reflect percentages in 
part-time work)3

Married parents: 
17 percent of mothers
8 percent of fathers 

Married, no children:
14 percent of wives, 8 percent of husbands 
19 percent of single mothers

Married parents: 
21 percent of mothers
3 percent of fathers

Married, no children:
14 percent of wives, 4 percent of husbands 
7 percent of single mothers 

Married parents: 
21 percent of mothers
2 percent of fathers

Married, no children:
12 percent of wives, 3 percent of husbands
8 percent of single mothers

Current childcare government 
subsidies for children under age 64

Center-based care: 30.3 percent

In-home care centers: 15.5 percent

Relative care: 3.7 percent

Center-based care: 5 percent

In-home care centers: 2.7 percent

Relative care: 5.5 percent

Center-based care: 0.3 percent

In-home care centers: 0.5 percent

Relative care: 2.9 percent

Paid maternity leave5 18 percent have paid maternity leave 
through short-term disability 

38 percent to 47 percent have paid maternity 
leave through short-term disability percent

59 percent have paid maternity leave 
through short-term disability

Sources: (1) Vicky Lovell, “No Time to Be Sick: Why Everyone Suffers When Workers Don’t Have Paid Sick Leave” (Washington, Institute for Women’s Policy Research, 2004); (2) Jody Heymann, The Widening Gap: Why 
America’s Working Families are in Jeopardy—and What Can Be Done About It (New York: Basic Books, 2000); (3) Heather Boushey and Jeff Chapman’s analysis of Miriam King, et. al., Minnesota Population Center, 
Integrated Public Use Microdata Series, Current Population Survey: Version 2.0. [Machine-readable database] (2009); (4) Heather Boushey and Ben Zipperer’s analysis of the Center for Economic and Policy Research 
extracts of the Survey of Income and Program Participation, 2004 panel; (5) Bureau of Labor Statistics, “Employee Benefits Survey: Insurance Benefits” (2009). 
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•	 Paid sick days
•	 The right to request flexibility, and 
•	 Part-time parity.

Below, we examine the political potency of these three policy initiatives.

Paid sick days

Offering a minimum number of paid sick days to all Americans will benefit, very roughly, 
three-quarters of the poor, nearly half of middle-income, and one-third of professional 
Americans, according to Table 1. In addition, both focus groups responded strongly to 
facts indicating that 41 percent of working parents say they have missed medical appoint-
ments or delayed treatments for their children because they could not get away from 
work, and that employees who come to work when they are sick cost employers $180 
million a year.361

Paid sick days seems promising as a work-family initiative, and, in fact, has garnered a lot 
of support—along with opposition from the business community. In addition, other poli-
cies initiatives that have received a lot less attention appear to have significant potential for 
building a powerful work-family coalition.

The right to request flexibility

Table 1 suggests that Americans throughout the income spectrum would benefit from a 
bill, modeled on legislation in the United Kingdom and introduced in the 111th Congress 
in the House by Rep. Carolyn Maloney (D-NY)—the Working Families Flexibility Act, 
H.R. 1274—to give Americans the right to request a change in their work schedules with-
out retaliation. The proposed legislation does not require employers to grant such requests, 
but they would have to give a reason if they deny a request.

Table 1 shows that, rounding the relevant figures, roughly 70 percent of low-income, 
60 percent of middle-income, and 40 percent of professionals cannot now change their 
starting and stopping times and so would benefit from the right to request flexibility. In 
focus groups, both middle-income and professional women responded well to phrases that 
included the terms “flexibility” and “family friendly.” 

Part-time parity

Table 1 shows that contrary to conventional wisdom professional mothers are not the 
only ones who work part time. In fact, middle-income mothers in two-parent families are 
slightly more likely than professional women to work part time. Poor married mothers are 
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less likely to work part time, yet low-income couples without children are about as likely 
as more affluent married mothers to work part time. Women in the middle-income focus 
group responded positively to the message that part timers should get benefits propor-
tional to the hours they work.

Moreover, low-income workers, men as well as women, often can find only part-time jobs 
with reduced wages and no benefits, when what they want is full time work. They, too, 
would benefit if part-time jobs carried proportional benefits. In addition, prohibiting a 
decrease in wages for part-time work would benefit middle-income workers. Recall during 
the 1997 United Parcel Service Strike, before which part timers were paid only $11 per 
hour, compared to the $20 per hour wage rate paid to full timers.362 Part-time parity may 
well have the potential to appeal to a broad range of voters.

Shaping family-friendly reforms

This kind of information should help progressives to shape family-friendly reforms so they 
will appeal to Americans at different spots on the social spectrum—and should help pro-
gressives assess whether an effective coalition can be formed to support passage of a given 
policy proposal. This is not to say that the best policy, in every context, provides identical 
benefits to every income group: self-interest is a powerful—but not the only—motiva-
tor. If a policy proposal does not offer many—or any—benefits to a given group, then 
the challenge is to find an alternative way to inspire that group to participate actively in a 
coalition in support of the proposal.

The kind of information presented in Table 1 also can help advocates and policymakers 
spot a key pitfall highlighted by this report: if a government program offers subsidies or 
other benefits to low-income but not middle-income Americans, then class resentments 
may result. These resentments can make a given policy more difficult to enact and then 
undercut support after enactment.

Moreover, in some circumstances, class resentments can undermine the larger progressive 
agenda by driving American politics to the right. This is not to say that easy answers exist. 
A key challenge is that crucial benefit programs such as childcare subsidies are perpetually 
underfunded, which may make it logical in some contexts to limit recipients to the most 
needy. The key point, rarely acknowledged, is that this strategy entails significant political 
costs both in the short and the long term.

A final point concerns messaging. Lake Research Associates found that different income 
groups found different messages persuasive. Professional women, but not middle-income 
ones, responded strongly to language that stressed that family-flexible policies are good for 
business. Among professional women, the “good for business” framing was a slam dunk, 
but that message did not play as well among middle-income women. 
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Further research is needed to ascertain whether the slam-dunk message for all income 
groups has not yet been identified, which is likely given the novelty of this new approach 
to policy analysis, or whether no single message unites all income groups. But one finding 
was clear: the “good for business” message that played among professional women was not 
very appealing to women in the middle. This suggests the need for broad public outreach, 
with different messages targeted to different groups. 

Middle-income women responded more strongly than professional women to a fair-
ness frame, such as that derived from Joan Williams’s forthcoming book, Reshaping the 
Work-Family Debate: Why Men and Class Matter. That message frame stressed that people 
who “work hard, pay taxes, and play by the rules” deserve “a decent wage and minimum 
level of benefits,” including sick days and benefits proportional to the hours worked. The 
part-time parity message held particular resonance with this group. Professional women 
did not connect with this message frame. They felt it was too emotional, and found the 
reference to paying taxes confusing. These represent important differences.

But in this preliminary research, both groups of women felt that what was really needed 
was mutual respect between employers and employees. Both groups felt their lives lacked 
balance, and that the current economy makes it necessary to prioritize work, often at the 
expense of family. Neither group responded strongly to the phrase “guaranteed minimum,” 
and both groups had mixed and often negative reactions to a government role in the 
economy, jobs, and expanded workplace benefits. Yet focus group participants reported 
high levels of support for the Family and Medical Leave Act. Again, Americans hate gov-
ernment “interference”—until it becomes a cherished “right.”
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Conclusion

Progressives are well aware that incomes in the United States diverged sharply in recent 
decades, leading to sharp differences in everyday life, with profound implications for 
American politics. The premise of this report is that progressives need to understand, in a 
fine-grained way, what everyday life looks like for everyday Americans—and how those 
experiences differ across income levels.

Work-family issues involve deep and powerful sentiments: whether a man feels he is meet-
ing his obligations as a father, whether a husband can care for his ailing wife, and whether 
ordinary Jane has to stay up doing laundry until 10:00 p.m., and then drag herself out of 
bed to start making breakfasts and lunches at 5:00 a.m. Exhaustion, aspiration, fears—that 
one’s children are not safe, that one’s family will fall out of the middle class, that one’s job 
is so voracious it will corrode family life. These are the powerful emotions that surround 
work-family conflict and the politics that stem from it. 

These powerful sentiments can fuel Americans’ sense that the government can help 
them address the day-to-day problems they face—or they can confirm the widespread 
sense that government is ineffective and uninterested in their everyday problems. That’s 
why work-family conflict remains—largely unnoticed—a key driver of American poli-
tics. This report is meant to help progressives tap the powerful sentiments surrounding 
work-family conflict to move towards progressive solutions that cross class lines and 
make real political progress.
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Data and method appendix

We use two government surveys to conduct the analysis in this report. For data on income 
trends, family structure, and hours of work, we use the Current Population Survey Annual 
Social and Economic Supplement for the late 1970s (1977, 1978, and 1979) and the late 
2000s (2006, 2007, and 2008), or CPS. This analysis was conducted with the help of Jeff 
Chapman using the extracts prepared by Miriam King, Steven Ruggles, Trent Alexander, 
Donna Leicach, and Matthew Sobek.363 For data on childcare usage and costs across class, 
we use the 2004 panel of the Survey of Income and Program Participation, or SIPP. This 
analysis was conducted with the help of Ben Zipperer using the extracts prepared by the 
Center for Economic and Policy Research, available at www.ceprdata.org. 

For both surveys, the universe is families with an adult between the ages of 25 and 54. We 
divide families into three groups:

1.	 Low-income: Bottom one-third of families, by family income
2.	 Middle-income: From bottom one-third up to the professional class
3.	 Professional: Top 20 percent of families, by family income and at least one adult has at 

least a college degree

The CPS provides annual income and the analysis bases the income groups on primary 
family income. All dollar values are reported in 2008 dollars, adjusted for inflation using 
the Consumer Price Index Research Series available from the Bureau of Labor Statistics. 
We set full-time hours at 35 hours per week and part-time hours are anything between 1 
and 35 hours per week.

In our analysis using the CPS, the low-income group has family income below $34,520 in 
2008. The professional group has income at or above the 20th percentile, $101,300, but 
because families without an adult with a college degree are placed in the middle-income 
group, only 13.4 percent of all families are in this grouping 2008. The middle income 
group has incomes between $34,520 and $864,772; the 90th percentile for this group is 
$109,683, which is what we report as the upper bound throughout the report. In 2008, 
53.3 percent of all families are in the middle-income group.

The SIPP provides information on child care in topical modules four and eight in the 2004 
panel. These topical modules cover February to May 2005 and June to September 2006. 

http://www.ceprdata.org
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Family income and work participation data come from the longitudinal waves that corre-
spond to these topical modules. The SIPP provides monthly income based on interviews 
asked every fourth month. Therefore, we estimate the family income groups based on the 
four-month average of monthly family income. Family income is for primary families and 
other household members are not counted when determining income group. 

Childcare is evaluated for all children in the mothers’ family under age 6, including her 
own children—adopted or biological—as well as any children for whom she is the guard-
ian—foster children, step-children, or other children. In general, childcare questions were 
asked of the mother if there was a child in the family; however, some respondents are men. 
These small number of observations were not included in this analysis.

Prior research using the SIPP has found that among working mothers, the majority—
around 80 percent—report using one of six kinds of childcare to care for their children 
under age 6: 

•	 Parental care—care by the child’s parent, guardian, or stepparent, either at work or at home
•	 Relative care—care by a relative of the child, including siblings 15 years or older, either 

in the child’s home or someplace else 
•	 In-home care center—care by a family daycare provider or by someone who is not a 

relative of the child away from the child’s home. 
•	 Nanny or sitter care—care by someone who is not a relative of the child in the child’s 

own home.
•	 Center-based care or preschool—care in a center-based care center, nursery or pre-

school, or Head Start program.
•	 Self or sibling care—child either cares for his or herself or is cared for by a sibling 

under age 15.

The analysis of the kind of child care parents use includes all six kinds of care used for the 
first five children in the household under age 6. Self care was too small to report findings for. 

The values reported in this report are probabilities estimated from logit regressions, based 
on the method used by Heather Boushey and Joseph Wright.364 The kind of childcare used 
is the dependent variable (available from the author on request) and the model includes 
demographic characteristics and income and employment-related characteristics of the 
mother. The variables included are (with omitted variables in parentheses): age (18- to 
25-year-olds), educational attainment (less than high school grad), race (white), hours 
worked (less than 20 per week), household status (married), household income (bottom 
20 percent), and year (2004). 

After estimating the logit regression models, we estimate the predicted probability of having 
a particular type of childcare arrangement by conducting simulations that calculate a dis-
tribution of expected values of the predicted probabilities. For example, we calculate 1,000 
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expected values of the probability of having formal care as first differences (different from 
the omitted variable). We set all other explanatory variables at their mean value. This simula-
tion provides us with a substantively meaningful assessment, using controls, of the effect of 
certain individual characteristics on the probability of having a particular type of childcare. 

Overall, less than one-third of children are in more than one kind of childcare arrangement 
each week. Because any one mother can have more than one child, and therefore use more 
than one kind of childcare, the data were normalized to 100 percent.

The cost of childcare is the amount paid per week for the primary childcare arrangement 
across all the mother’s children under age 6 who have that kind of care. The values are all 
in March 2009 dollars and averages exclude mothers who did not pay for care.



Endnotes  |  www.americanprogress.org  •  www.worklifelaw.org  77

Endnotes

	 1	 Nina Bernstein, Daily Choice Turned Deadly, N.Y. Times, Oct. 19, 2003, available 
at http://www.nytimes.com/2003/10/19/nyregion/daily-choice-turned-deadly-
children-left-on-their-own.html?pagewanted=all; Lydia Polgreen, A Fire Kills 
Two Children Found Alone, N.Y. Times, Oct. 13, 2003, available at http://www.
nytimes.com/2003/10/13/nyregion/a-fire-kills-two-children-found-alone.html.

	 2	 Note that, throughout the report, any data that appears without a citation 
reflects original calculations completed by the authors for this report. Please the 
Data and Method Appendix for more information on our analysis.

	 3	 Lisa Belkin, The Opt-Out Revolution, N.Y. Times, Oct. 26, 2003, avail-
able at http://www.nytimes.com/2003/10/26/magazine/26WOMEN.
html?pagewanted=all. 

	 4	 Lillian B. Rubin, Families on the Fault Line: America’s Working Class Speaks 
About the Family, the Economy, Race, and Ethnicity 94, 96-97 (1994). 

	 5	 Theda Skocpol & Richard C. Leone, The Missing Middle 23, 8 (2001).

	 6	 Janet C. Gornick & Marcia K. Meyers, Families That Work: Policies for Reconciling 
Parenthood and Employment 79-80 (2005). 

	 7	 See Organisation for Economic Co-operation and Development (OECD), OECD 
Stat Extracts, Average annual hours actually worked per worker, http://stats.
oecd.org/Index.aspx?DatasetCode=ANHRS (sortable data showing U.S. among 
top 11 countries with longest work hours and longer work hours than Japan, 
each year from 2000 to 2008); Death by overwork in Japan, Japan and over-
work, The Economist, Dec. 19, 2007, available at http://www.economist.com/
world/asia/displaystory.cfm?STORY_ID=10329261 (defining karoshi)

	 8	 Lawrence Mishel, Jared Bernstein & Heidi Shierholz, The State of Working 
America 2008-9 (2009) (Americans worked 568 additional hours in 2006 than in 
1979; average assumes a 50-week year),

	 9	 Rebecca Ray, Janet C. Gornick & John Schmitt, Center for Economic and Policy 
Research, Parental Leave Policies in 21 Countries: Assessing Generosity and 
Gender Equality (2008, Rev. June 2009), available at http://www.lisproject.
org/publications/parentwork/ParentLeaveReport.pdf; Lew Daly, The Case for 
Paid Family Leave: Why the United States Should Follow Australia’s Lead, 
Newsweek, Aug. 3, 2009, available at http://www.newsweek.com/id/210252.

	 10	 Jane Waldfogel, Family and Medical Leave: Evidence from the 2000 Surveys, 
124(9) Monthly Labor Review 19, 19-20 (2001).

	 11	 Ariane Hegewisch & Janet C. Gornick, Institute for Women’s Policy Research 
& Center for WorkLife Law, Statutory Routes to Workplace Flexibility in Cross-
National Perspective 15 (2008), available at http://www.worklifelaw.org/pubs/
Statutory%20Routes%20to%20WkFlex.pdf.

	 12	 See generally id.

	 13	 See generally Gornick & Meyers, supra note 6.

	 14	 Id. at 81 (95 percent of women and 90 percent of men in the U.S. wish they had 
more time with family). 

	 15	 Belkin, supra note 3.

	 16	 Administration for Children and Families Office of Family Assistance, Depart-
ment of Health and Human Services, Temporary Assistance for Needy Families 
Program (TANF): Eighth Annual Report to Congress (2009).

	 17	 Ellen Bravo, Taking on the Big Boys: or Why Feminism Is Good for Families, Busi-
ness, and the Nation (2007).

	 18	 Skocpol & Leone, supra note 5, at 23, 8.

	 19	 Many of our colleagues have addressed the issues around class and work-family 
conflict, but not laid out the full narrative across class. See, e.g., Ann O’Leary 
& Karen Kornbluh, Family Friendly for All Families, in Center for American 
Progress, The Shriver Report: A Woman’s Nation Changes Everything, (Heather 
Boushey & Ann O’Leary eds., 2009) (hereinafter “The Shriver Report”); Bravo, 
supra note 17; Ann O’Leary, How Family Leave Laws Left Out Low-Wage Work-
ers, 28(1) Berkeley Journal of Employment and Labor Law 1 (2007)..

	 20	 Sara McClanahan, Diverging Destinies: How Children Are Faring Under the 
Second Demographic Transition, 41(4) Demography 607, 610-11 (2004).

	 21	 Jody Heymann, The Widening Gap: Why America’s Working Families are in 
Jeopardy—and What Can Be Done About It 4 (2000).

	 22	 National Alliance for Caregiving & AARP, Family Caregiving in the US, Findings 
from a National Survey (1997) (one out of four); Katherine Mack, Lee Thomp-
son & Robert Friedland, The Center on an Aging Society, Georgetown Uni-
versity, Data Profiles, Family Caregivers of Older Persons: Adult Children 2 
(May 2001) (more every year).

	 23	 Gornick & Meyers, supra note 6, at 63 (documenting that women in the U.S. 
who work part time earn about 21% less an hour, while women in the UK earn 
10% less and women in Germany earn 9% less.)

	 24	 Joan C. Williams, Unbending Gender: Why Family and Work Conflict and What to 
Do About It 97 (2000).

	 25	 Women and the World Economy, The Economist, April 12, 2006, at 80.

	 26	 Joan C. Williams, Center for WorkLife Law, One Sick Child Away from Being Fired: 
When “Opting-Out” is Not an Option 25-30 (2006), available at http://www.
worklifelaw.org/pubs/OneSickChild.pdf.

	 27	 Julia R. Henly, H. Luke Shaefer, & Elaine Waxman, Nonstandard Work Schedules: 
Employer- and Employee-Driven Flexibility in Retail Jobs, 80 Social Service 
Review 609, 616 (2006). 

	 28	 Unpublished Manuscript, U.S. Congressional Joint Economic Committee. 

	 29	 Amy Richman et. al., Corporate Voices for Working Families, Innovative 
Workplace Flexibility Options for Hourly Workers 94, available at http://www.
cvworkingfamilies.org/system/files/CVWF percent20report-FINAL.pdf

	 30	 Of course, those performing that domestic labor struggle with their own work-
family conflict. See Barbara Ehrenreich & Arlie Russell Hochschild, eds., Global 
Woman: Nannies, Maids, and Sex Workers in the New Economy (2004).

	 31	 Williams, Unbending Gender, supra note 24, at 29. Other legal authors have ad-
dressed the interaction of class and work-family conflict. See, e.g., Michael Selmi 
& Naomi Cahn, Women in the Workplace: Which Women, Which Agenda?, 13 
Duke Journal of Gender Law & Policy 7 (2006).

	 32	 Elizabeth Lower-Basch, Center for Law and Social Policy, Opportunity at Work: 
Improving Job Quality 7 (Sept. 2007). 

	 33	 Sloan Work and Family Research Network, Boston College, Conversations 
with the Experts; Pervasive Economic Uncertainty and the Labor Force: 
Susceptibility Reaches a Broader Spectrum of Workers; An Interview with 
Barry Bluestone, 5(2) The Network News: A Work-Family News Publication, 
Summer 2003, available at http://wfnetwork.bc.edu/The_Network_News/5-2/
TNN5-2_Bluestone.pdf. 

	 34	 See generally The Shriver Report, supra note 19; Susan J. Lambert, University 
of Chicago, Improving Work Schedules in Hourly Jobs, Presentation at Flexible 
Work Arrangements and Low-Wage Work Briefing, Workplace Flexibility 2010 
and the New America Foundation (July 8, 2009).

http://www.nytimes.com/2003/10/19/nyregion/daily-choice-turned-deadly-children-left-on-their-own.html?pagewanted=all
http://www.nytimes.com/2003/10/19/nyregion/daily-choice-turned-deadly-children-left-on-their-own.html?pagewanted=all
http://www.nytimes.com/2003/10/26/magazine/26WOMEN.html?pagewanted=all
http://www.nytimes.com/2003/10/26/magazine/26WOMEN.html?pagewanted=all


78  Center for American Progress  •  Center for WorkLife Law  |  The Three Faces of Work-Family Conflict

	 35	 Jerry A. Jacobs & Kathleen Gerson, The Time Divide: Work, Family, and Gender 
Inequality 34 (2004).

	 36	 Id. at 36.

	 37	 Jennifer E. Swanberg, Workplace Structure and Its Impact on Hourly Workers 
and Their Families. Presentation at Working for Change: A Conversation on 
Workplace Flexibility Research, Business Practice, and Public Policy Conference, 
Workplace Flexibility 2010 and the Alfred P. Sloan Foundation (May 29, 2008). 

	 38	 See supra note 20 and accompanying text.

	 39	 O’Leary & Kornbluh, Family Friendly for All Families, supra note 19.

	 40	 Tax Policy Center, Taxation and the Family: How Does the Tax System Subsi-
dize Child Care Expenses?, in Urban Institute and Brookings Institution, The Tax 
Policy Briefing Book: A Citizens’ Guide for the 2008 Election, and Beyond ( 2007), 
http://www.taxpolicycenter.org/briefing-book/key-elements/family/child-care-
subsidies.cfm.

	 41	 Heather Boushey & Ann O’Leary, Center for American Progress, Our Working 
Nation (forthcoming 2010)

	 42	 Jill M. Weigt & Catherine Richards Solomon, Work-Family Management Among 
Low-Wage Service Workers and Assistant Professors in the USA: A Compara-
tive Intersectional Analysis, 15 Gender, Work and Organization 621, 639 (2008). 

	 43	 Teresa Ciabattari, Single Mothers, Social Capital, and Work-Family Conflict, 28 
Journal of Family Issues 34, 47 (2007).

	 44	 This is consistent with Table 2, which shows that there are slightly more stay-at-
home wives today among low-income families, compared to 1977-1979. This is 
due to the added work hours of single-parent families, which offsets the decline 
in work among married mothers. 

	 45	 Heymann, The Widening Gap, supra note 21, at 124.

	 46	 Lisa Dodson, Tiffany Manuel & Ellen Bravo, Radcliffe Institute for Advanced Study, 
Keeping Jobs and Raising Families in Low-Income America: It Just Doesn’t Work 4 
(2002), available at http://www.radcliffe.edu/research/pubpol/boundaries.pdf.

	 47	 See e.g., Elise Gould, Timothy Smeeding, & Barbara Wolfe, Trends in the Health of 
the Poor and Near Poor: Have the Poor and Near Poor Been Catching Up to the 
Non Poor in the Last 25 Years? Presentation at Economics of Population Health: 
Inaugural Conference of the American Society of Health Economists (June 4, 
2006), available at http://www.allacademic.com/meta/p93442_index.html. 

	 48	 Jody Heymann, Inequalities at Work and at Home: Social Class and Gender 
Divides, in Unfinished Work: Building Equality and Democracy in an Era of Work-
ing Families 102 (Jody Heymann & Christopher Beem eds. 2005) (20 percent of 
women in lowest-income quartile).

	 49	 Heather Boushey, Shawn Fremstad, Rachel Gragg, & Margy Waller, The Mobility 
Agenda: A Special Initiative of Inclusion and the Center for Economic Policy and 
Research, Understanding Low-Wage Work in the United States 13-14 (2007), 
http://www.inclusionist.org/files/lowwagework.pdf. 

	 50	 Lisa Dodson & Ellen Bravo, When There is No Time or Money: Work, Family, 
and Community Lives of Low-Income Families, in Unfinished Work: Building 
Equality and Democracy in an era of Working Families 122, 142 (Jody Heymann 
& Christopher Beem eds., 2005).

	 51	 See, e.g., Lisa Dodson, The Moral Underground: How Ordinary Americans 
Subvert an Unfair Economy 28-46, 104-10 (Uncorrected page proof ed., 2009).

	 52	 See e.g. Sharon Hays, Flat Broke with Children: Women in the Age of Welfare 
Reform (2003); Kathryn Edin & Laura Lein, Making Ends Meet: How Single moth-
ers Survive Welfare and Low-Wage Work (1997).

	 53	 Henly, Shaefer & Waxman, supra note 27, at 623.

	 54	 As noted above, our analysis includes only families with an adult between the ages 
of 25 and 54 in order to not conflate specific issues for very young or older families.

	 55	 Steven Greenhouse, The Big Squeeze: Tough Times for the American Worker 
94-97 (2008).

	 56	 O’Leary, How Family Leave Laws Left Out Low-Wage Workers, supra note 19.

	 57	 Dodson, The Moral Underground, supra note 51, at 33.

	 58	 See supra notes 26 to 29 and accompanying text.

	 59	 June Carbone, Age Matters: Class, Family Formation, and Inequality (Working 
Paper, Feb. 2007), available at http://ssrn.com/abstract=1103603.

	 60	 Robert Mnookin & Eleanor Maccoby, Facing the Dilemmas of Child Custody, 
10 Va. J. Soc. Pol’y & L. 54, 57 (2002); Leslie Joan Harris, The ALI Child Support 
Principles: Incremental Changes to Improve the Lot of Children and Residen-
tial Parents, 8 Duke J. Gender L. & Pol’y 245, 247-48 (2001).

	 61	 Dodson, The Moral Underground, supra note 51, at 42-44.

	 62	 Barrie Thorne, The Crisis of Care, in Work-Family Challenges for Low-Income 
Parents and Their Children 165, 168 (Ann C. Crouter & Alan Booth eds., 2004). 

	 63	 Heymann, The Widening Gap, supra note 21, at 73.

	 64	 Suzanne M. Bianchi, Lakha Subaiya, & Juan T. Kahn, The Gender Gap in the 
Economic Well-Being of Nonresident Fathers and Custodial Mothers, 36 
Demography 195, 195 (1999).

	 65	 Dodson, Manuel & Bravo, supra note 46, at 1.

	 66	 Jody Heymann, Forgotten Families: Ending the Growing Crisis Confronting 
Children and Working Parents in the Global Economy 24 (2006). 

	 67	 Dodson, Manuel & Bravo, supra note 46, at 4.

	 68	 Weigt & Solomon, supra note 42, at 632, 638, 640.

	 69	 See e.g., S.G. Anderson, D.M. Ramsburg, & J. Scott, Illinois Department of Human 
Services, Illinois Study of License-Exempt Child Care: Final Report (2005), avail-
able at www.research connections.org/location/ccrca7350; R. Chase, J. Arnold 
& L. Schauben, Minnesota Department of Human Services, Family Friend, and 
Neighbor Caregivers—Results of the 2004 Minnesota Statewide Household 
Child Care Survey (2006); R. Coley, P.L. Chase-Landsdale, & C. Li-Grining, Policy 
Brief 01-04:Child Care in the Era of Welfare Reform, Quality, Choices, and Pref-
erences, in Welfare, Children & Families: A Three-City Study (2001), available at 
www.researchconnections.org/location/834.

	 70	 Dodson, Manuel & Bravo, supra note 46, at 17.

	 71	 Hannah Matthews, Center for Law and Social Policy, Child Care Assistance Helps 
Families Work: A Review of the Effects of Subsidy Receipt on Employment 2 
(April 3, 2006), http://www.clasp.org/admin/site/publications/files/0287.pdf.

	 72	 Dodson, Manuel & Bravo, supra note 46, at 6.

	 73	 Julia R. Henly & Sandra Lyons, The Negotiation of Child Care and Employment 
Demands Among Low-Income Parents, 56 Journal of Social Issues 683, 695, 
697 (2000). 

	 74	 Id. at 695.

	 75	 Ellen E. Kossek, et.al., Family, Friend, and Neighbour Child Care Providers and 
Maternal Well-Being in Low-Income Systems: An Ecological Social Perspec-
tive, 81 Journal of Occupational and Organizational Psychology 369, 370 (2008). 

	 76	 Aletha C. Huston, Childcare for Low-Income Families: Problems and Promises, 
in Work-Family Challenges for Low-Income Parents and Their Children 139, 142, 
146 (Ann C. Crouter & Alan Booth eds., 2004).

	 77	 Id. at 146 (based on research conducted across five states).

	 78	 Karen Schulman & Helen Blank, National Women’s Law Center, State Child Care 
Assistance Policies 2008: Too Little Progress for Children and Families 16 (2008), 
http://www.nwlc.org/pdf/StateChildCareAssistancePoliciesReport08.pdf.

	 79	 Heather Boushey, Center for Economic Policy Research, Tag-Team Parenting 18 
(Aug. 2006), http://www.cepr.net/documents/work_schedules_2006_08.pdf. 

	 80	 Beth Shulman, The Betrayal of Work: How Low Wage Jobs Fail 30 Million Ameri-
cans 19-20, 37 (2003).

	 81	 Rubin, supra note 4, at 94-95.

	 82	 Sandra L. Hofferth, Child Care, Maternal Employment, and Public Policy, 563 
Annals of the Academy of Political & Social Science 20, 31 (1999). 

	 83	 Heymann, Forgotten Families, supra note 66, at 24.

	 84	 Dodson, Manuel & Bravo, supra note 46, at 4.

	 85	 Weigt & Solomon, supra note 42, at 638-639.



Endnotes  |  www.americanprogress.org  •  www.worklifelaw.org  79

	 86	 Margaret Nelson, Single Mothers and Social Support: The Commitment to, 
and Retreat from Reciprocity, in Families at Work: Expanding the Boundaries 
225, 233 (Naomi Gerstel, Dan Clawson, & Robert Zussman eds., 2002). 

	 87	 Ciabattari, supra,note 43, at 36.

	 88	 Rachel Pruchno, Raising Grandchildren: The Experiences of Black and White 
Grandmothers, 39 The Gerontologist 209, 209 (1999).

	 89	 Lina Guzman, The Use of Grandparents as Child Care Providers 1 (NSFH Working 
Paper No. 84, 1999), available at http://www.ssc.wisc.edu/cde/nsfhwp/nsfh84.pdf. 

	 90	 Id.

	 91	 Harriet B. Presser & Amy G. Cox, The Work Schedules of Low-Income American 
Women and Welfare Reform, Monthly Lab. Rev 26 (April 1997).

	 92	 Harriet B. Presser, Toward a Twenty-four Hour Economy, 248 Science 1779 
(1999). 

	 93	 Weigt & Solomon, supra note 42, at 640.

	 94	 Heymann, Inequalities at Work and at Home, supra note 48, at 102 (20 percent 
of women in lowest-income quartile).

	 95	 Id.

	 96	 John Halpin, et.al., Battle of the Sexes Gives Way to Negotiations, in The Shriver 
Report, supra note 19.

	 97	 Heymann, Forgotten Families, supra note 66, at 137.

	 98	 Thorne, supra note 60, at 168-9.

	 99	 Susan Clampet-Lundquist et. al.,“Making a Way Out of No Way”: How Mothers 
Meet Basic Family Needs While Moving from Welfare to Work, in Work-Family 
Challenges for Low-Income Parents and Their Children 203, 218-19 (Ann C. 
Crouter & Alan Booth eds., 2004).

	100	 Weigt & Solomon, supra note 42, at 638-39.

	101	 Nelson, supra note 86, at 233.

	102	 Clampet-Lundquist et. al., supra note 99, at 217.

	103	 Henly & Lyons, supra note 73, at 699-700.

	104	 Jeffrey Capizzano &Gina Adams, Children in Low-Income Families Are Less 
Likely to Be in Center-Based Child Care 2 tbl.1 (Urban Institute Snapshots of 
America’s Families No. 16, 2003), available at http://www.urban.org/Uploaded-
PDF/310923_snapshots3_no16.pdf.

	105	 Ajay Chaundry, Putting Children First: How Low-Wage Mothers Manage Child 
Care 62 (2004). 

	106	 Thorne, supra note 60, at 169.

	107	 Amy Armenia, “More than Motherhood”: Reasons for Becoming a Family Day 
Care Provider, 30 J. Fam. Issues 554, 562 (2009).

	108	 Id. at 565-67. 

	109	 Lucie White, Quality Child Care for Low-Income Families: Despair, Impasse, 
Improvisation, in Hard Labor: Women and Work in the Post-Welfare Era, 116 
(Joel F. Handler & Lucie White eds. 1999).

	110	 U.S. Census Bureau, Who’s Minding the Kids? Child Care Arrangements: Sum-
mer 2006, Tbl. 4: Children in Self-Care, by Age of Child, Employment Status of 
Mother, and Selected Characteristics for Children Living (2006), available at 
http://www.census.gov/population/socdemo/child/table-2006/tab04.xls 

	111	 Heymann, Forgotten Families, supra note 66, at 91; U.S. Census Bureau, A Child’s 
Day: 2004 (Selected Indicators of Child Well-Being), Tbl. D30: Neighborhood 
Characteristics—Characteristics of Families and Households with Children 
Under 18: 2004 (2008), http://www.census.gov/population/socdemo/well-
being/2004_detailedtables/04tabD30.xls (bad influence)

	112	 U.S. Census Bureau, supra note 114, at Tbl. D29: Neighborhood Characteristics--
Characteristics of Children Under 18 and Designated Parents: 2004, http://www.
census.gov/population/socdemo/well-being/2004_detailedtables/04tabD29.xls.

	113	 See e.g., Nancy L. Marshall et al, Wellesley Centers for Women and Abt Associ-
ates Inc., The Cost and Quality of Full Day, Year-round Early Care and Education 
in Massachusetts: Preschool Classrooms, Executive Summary 4-5 (2001), avail-
able at http://www.abtassociates.com/reports/ES-Cost-Quality.pdf (child care 
centers serving low-income children were less likely to provide good-quality 
care than child care centers serving moderate- and high-income children); 
United Way of Southeastern Pennsylvania and School District of Philadelphia, 
Improving School Readiness Project, Early to Rise: Improving the School Readi-
ness of Philadelphia’s Young Children (2001) (same).

	114	 Mona Basta, The Difficulty of Obtaining a Child Care Subsidy: Implications for 
Policy and Practice, 88 Families in Society 427, 431 (2007). 

	115	 Lisa Dodson, Don’t Call Us Out of Name: The Untold Lives of Women and Girls in 
Poor America 170 (1999).

	116	 State of New York, Rochester Psychiatric Center, 87 LA 725 (Babiskin, 1986), quoted 
in Williams, One Sick Child Away from Being Fired, supra note 26, at 15 -16.

	117	 .Id.

	118	 Id.

	119	 Henly, Shaefer & Waxman, supra note 27, at 623. 

	120	 Lambert, supra note 34.

	121	 Tenneco Packaging Burlington Container Plant, 112 LA 761 (Kessler, 1999).

	122	 Id.

	123	 Id. at 766.

	124	 Id.

	125	 Henly, Shaefer & Waxman, supra note 27, at 620.

	126	 Kris Maher, Wal-Mart Seeks New Flexibility in Worker Shifts,Wall Street Journal, 
Jan. 3, 2007.

	127	 Liza Featherstone, Starbucks Blues: Lean Times and Labor Pains Are Tarnishing 
the Coffee Giant’s Image, Slate: The Big Money, Oct. 29, 2008.

	128	 Lisa Clemans-Cope, et.al., The Urban Institute, Access to Employer-Sponsored 
Health Insurance among Low-Income Families: Who Has Access and Who Doesn’t? 
(2007), http://www.urban.org/UploadedPDF/411533_fringe_benefits.pdf.

	129	 Susan J. Lambert & Anna Haley-Lock, The Organizational Stratification of 
Opportunities for Work-Life Balance: Addressing Issues of Equality and Social 
Justice in the Workplace,7 Community, Work & Family 179, 188 (2004). 

	130	 Avis Jones-DeWeever et. al., Inst. For Women’s Pol’y Research, Before and 
After Welfare Reform: The Work and Well-Being of Low-Income Single Parent 
Families 14, http://www.iwpr.org/pdf/D454.pdf (single mothers); Julia Lane, The 
Low-Wage Labor Market: Challenges and Opportunities for Economic Self-
Sufficiency, The Role of Job Turnover in the Low-Wage Labor Market (2000), 
available at http://aspe.hhs.gov/HSP/lwlm99/lane.htm (high-school drop-outs).

	131	 Swanberg, supra note 37. 

	132	 Harriet B. Presser, Working in a 24/7 Economy: Challenges for American Families 
77-78 (2005).

	133	 Id. at 65.

	134	 Henly, Shaefer & Waxman, supra note 27, at, 610.

	135	 Presser, supra note 132, at 15.

	136	 Garry G. Mathiason et. al., The Emerging New Workforce: Employment and 
Labor Law Solutions for Contract Workers, Temporaries, and Flex-Workers, 
The Littler Report, Littler Mendelson, P.C., April 2009. 

	137	 Presser, supra note 132, at 183.

	138	 Henly, Shaefer & Waxman, supra note 27, at 618.

	139	 Id. at 610.

	140	 Id. at 621.

http://www.census.gov/population/socdemo/well-being/2004_detailedtables/04tabD30.xls
http://www.census.gov/population/socdemo/well-being/2004_detailedtables/04tabD30.xls
http://www.iwpr.org/pdf/D454.pdf
http://aspe.hhs.gov/HSP/lwlm99/lane.htm


80  Center for American Progress  •  Center for WorkLife Law  |  The Three Faces of Work-Family Conflict

	141	 Dodson, Manuel & Bravo, supra note 46, at 18.

	142	 Id.

	143	 Heymann, Inequalities at Work and at Home, supra note 48, at 89, 102.

	144	 WFD Consulting, Corporate Voices for Working Families, Workplace Flexibility for 
Lower Wage Workers 17 (Oct. 2006).

	145	 Id.

	146	 Id. at 622.

	147	 Id.

	148	 Alfred A. Young, The Work-Family Divide for Low-Income African Americans, in 
The Changing Landscape of Work and Family in the American Middle Class 100 
(Elizabeth Rudd & Lara Descartes eds., 2008). 

	149	 Bravo, supra note 17, at 179. 

	150	 Dodson, Manuel & Bravo, supra note 46, at 15. 

	151	 Heymann, Inequalities at Work and at Home, supra note 48, at 89, 102.

	152	 Naomi Gerstel & Katherine McGonagle, Job Leaves and the Limits of the Family 
and Medical Leave Act: The Effects of Gender, Race, and Family, 26 Work and 
Occupations 510, 525 (1999). 

	153	 Sarah Fass, National Center for Children in Poverty, Mailman School of Public 
Health, Columbia University, Paid Leave in the United States: A Critical Support 
for Low-Wage Children and Their Families (Mar. 2009), http://www.nccp.org/
publications/pdf/text_864.pdf.

	154	 Dodson, Manuel & Bravo, supra note 46, at 15.

	155	 See e.g. United States General Accounting Office, Contingent Workers: Incomes 
and Benefits Lag Behind the Rest of the Workforce, http://www.gao.gov/
archive/2000/he00076.pdf.

	156	 Bravo, supra note 17, at 178-179. 

	157	 AFL-CIO, Family Friendly Work Schedules, http://www.aflcio.org/issues/work-
family/workschedules.cfm (62 percent and 31 percent respectively).

	158	 Henly, Shaefer & Waxman, supra note 27, at 626.

	159	 Weigt & Solomon, supra note 42, at 636.

	160	 Dodson, Manuel & Bravo, supra note 46, at 15.

	161	 Id.

	162	 Id. at 17-18.

	163	 Confidential Telephone Calls to Center for WorkLife Law Hotline.

	164	 Carr v. Barnabey’s Hotel, 23 Cal. App. 4th 14, 18-19 (Cal. Ct. of App. 2d Dist 1994). 

	165	 EEOC v. J.H. Hein Corp, 2009 U.S. Dist. LEXIS 49609 (N.D. Ind. 2009)

	166	 Rosales v. Keyes Co., 2007 WL 29245 (S.D.Fla. 2007). 

	167	 Fisher v. Rizzo Bros. Painting Contractors, Inc., 2005 U.S. Dist. LEXIS 31901 (E.D.Ky 
2005); U.S. Bureau of Labor Statistics, Economic News Release, Table A6: Selected 
Employment Indicators, http://www.bls.gov/news.release/empsit.t06.htm.

	168	 Swanberg, supra note 37 (15 percent); U.S. Bureau of Labor Statistics, Economic 
News Release, Table A-13: Persons not in the labor force and multiple jobhold-
ers by sex, seasonally adjusted, http://www.bls.gov/news.release/empsit.t13.
htm (5 percent).

	169	 Dodson, The Moral Underground, supra note 51, at 90

	170	 Id. at 91.

	171	 Netsy Firestein, Labor Project for Working Families, A Job and a Life: Organizing 
and Bargaining for Work Family Issues 7 (2005), available from http://www.
working-families.org/learnmore/guides.html..

	172	 See also Joan C. Williams, Reshaping the Work-Family Debate: Why Men and 
Class Matter (forthcoming 2010).

	173	 Williams, Unbending Gender, supra note 24, at 29.

	174	 Mishel, Bernstein & Shierholz, supra note 8, at 46.

	175	 Id., at Tbl. 3.16: Real hourly wage for men by education, 1973-2007 (2007 
dollars), available to download at http://www.stateofworkingamerica.org/
tabfig_2008_03.html.

	176	 Ruy Teixeira & Joel Rogers, America’s Forgotten Majority: Why the White Working 
Class Still Matters 55-56 (2000). 

	177	 Mishel, Bernstein & Shierholz, supra note 8, at 160.

	178	 Id. at Tbl. 3.16: Real hourly wage for men by education, 1973-2007 (2007 
dollars), available to download at http://www.stateofworkingamerica.org/
tabfig_2008_03.html.

	179	 It’s important to note, however, that one did not necessarily cause the other. 
The wages of middle- and upper-class men did not fall at all or as much as for 
lower-class men, thus the increase in women’s labor supply is not necessarily 
due to wives needing to make up for the declining earnings of their husbands. 
See Chinhui Juhn & Kevin M. Murphy, National Bureau of Economic Research, 
Wage Inequality and Family Labor Supply (1996).

	180	 See Williams, Unbending Gender, supra note 24; Alice Kessler-Harris A Woman’s 
Wage: Historical Meanings and Social Consequences (1990); Nancy F. Cott, The 
Bonds of Womanhood: “Woman’s Sphere” in New England, 1780-1835 (1977) 
(family wage); Hedrick Smith, Juggling Work and Family (PBS 2000), transcript 
available at http://www.hedricksmith.com/PBSDoc/jugglingWorkTranscript.
shtml; Williams, One Sick Child Away from Being Fired, supra note 26, at 4 (could 
be fired for being a few minutes late).

	181	 Rubin, supra note 4, at 94.

	182	 William Julius Wilson, When Work Disappears : The World of the New Urban 
Poor (1996); Lois Weiss, Working Class Without Work: High School Students in A 
De-Industrializing Economy (1990).

	183	 This data is for married fathers.

	184	 Anita Ilta Garey, Weaving Work and Motherhood 123 (1999). 

	185	 Id. at 117.

	186	 Blanche Grosswald,“I Raised My Kids on the Bus”:Transit Shift Workers’ Coping 
Strategies for Parenting 10 (Center for Working Families, University of California, 
Berkeley, Working Paper No. 10, 1999), available at http://wfnetwork.bc.edu/
berkeley/papers/10.pdf.

	187	 See generally Bravo, supra note 17.

	188	 Audience member comment at Center for WorkLife Law event (Spring 2009).

	189	 Williams, Reshaping the Work-Family Debate, supra note 172, at Chapter 5.

	190	 Julie Bettie, Women Without Class: Girls, Race, and Identity 13-14 (2002) (joy ride).

	191	 Michèle Lamont, The Dignity of Working Men: Morality and the Boundaries of 
Race, Class, and Immigration 23-28, 132-36 (whites), 46-51, 142-46 (blacks) (2000).

	192	 American Federation of Laborers-Congress of International Organizations (AFL-
CIO), Bargaining Fact Sheet: Control Over Work Hours and Alternative Schedules 
1 (2001), available at http://www.aflcio.org/issues/workfamily/upload/work-
hours.pdf (66 percent and 51 percent respectively).

	193	 Will Friedman & Jill Casner-Lotto, Work in America Institute, Time is of the Es-
sence: New Scheduling Options for Unionized Employees 3 (2003), available at 
http://www.laborproject.org/publications/pdf/time.pdf. (29 percent).

	194	 Michael J. Siano, Work/Family Conflict, Issues, Solutions, In Transit, March/
April 2005.

	195	 Naomi Gerstel & Dan Clawson, Union’s Responses to Family Concerns, in 
Families at Work, Expanding the Bounds 317, 326 (Naomi Gerstel, Dan Clawson 
& Robert Zussman, eds., 2001). 

	196	 Bureau of Labor Statistics, Economic News Release, Union Members in 2008 
(Jan. 28, 2009), http://www.bls.gov/news.release/union2.nr0.htm

	197	 Kauf Fiber Glass, 81 LA 333, 337 (Abrams, 1983). 

	198	 UPS database: UPS, case no. 97-222(B) (McKay, 1998)(arbitrator upheld the 
grievant’s discharge, pointing to an established arbitral history of discharge for 
“stolen time” and faulting grievant for lying when he claimed overtime rather 
than admitting he had not been at work for part of the regular workday).

http://www.aflcio.org/issues/workfamily/workschedules.cfm
http://www.aflcio.org/issues/workfamily/workschedules.cfm


Endnotes  |  www.americanprogress.org  •  www.worklifelaw.org  81

	199	 Maureen Perry-Jenkins, Work in the Working Class: Challenges Facing Fami-
lies, in Work, Family, Health, and Well-Being 453 (Suzanne Bianchi, Lynne Casper 
& Rosalind Berkowitz King, eds., 2005). 

	200	 Id. at 460.

	201	 Id. at 463.

	202	 Id.

	203	 The worker was denied leave because he had not given 30 days’ notice. The 
arbitrator found it “very significant” that others had been granted leave without 
giving such notice. 

	204	 Boise Cascade Corp., Insulite Div. International, 77 LA 28 (Fogelberg, 1981)
(arbitrator reinstated, on probation and without back pay, the father of a handi-
capped son who was fired after ten years of employment whose absenteeism 
stemmed from his need to take his son to specialists’ appointments and to an 
on-the-job injury).

	205	 State of NY, Dept. of Correctional Services, 89 LA 122 (Handsaker, 1987)(arbitra-
tor imposed a fine upon and reinstated a correctional officer who had been 
discharged for absenteeism due to caring for his wheelchair-bound step-son).

	206	 ATU database: Massachusetts Bay Transportation Authority (Hodlen, 2001)
(arbitrator upheld the discharge of a male train operator with a diabetic son).

	207	 Budget Rent-A-Car Systems, 115 LA 1745 (Suardi, 2001)(arbitrator upheld the 
discipline of a male rental car shuttle driver after he failed to obtain necessary 
medical documentation to get FMLA leave).

	208	 ATU database: Chicago Transit Authority, case no. 99-155 (Patterson, 2001)
(arbitrator reinstated a bus driver, father of a disabled child, discharged for 
absenteeism after his daughter was born).

	209	 ATU database: Massachusetts Bay Authority (Dunn, 2000)(arbitrator upheld a 
three-day suspension of a motor person on the Boston Red Line whose persis-
tent tardiness stemmed largely from the fact that either he or his wife had to be 
up at night to care for their young daughter with special needs).

	210	 CWA database: U.S. West Communications, Inc., case no. 7-95-93 (Rinaldo, 1999)
(arbitrator reinstated telephone workers who were dismissed for monitoring 
phone calls when they were concerned about their suicidal children); ATU 
database: Transit Management of Decatur (Perkovich, 1998) (arbitrator upheld 
a five-day suspension of a bus operator after the operator was not given a 
personal day when she had to care for a suicidal daughter).

	211	 Chicago Tribune Co., 119 LA 1007 (Nathan, 2003)(arbitrator reinstated the 
grievant after holding that her oversleeping, which lead to her tardiness, was an 
FMLA-qualified event because it resulted from exhaustion from her responsibili-
ties as primary caregiver for her mother).

	212	 ATU database: Chicago Transit Authority, case no. 98-080 (Goldstein, 1997)
(arbitrator reinstated without back pay a 14-year employee when he failed to 
report to work because he did not want to leave his children with his pregnant 
wife after she broke the phone in a fit of rage).

	213	 Central Beverage, 110 LA 104 (Brunner, 1998)(arbitrator held that unilateral 
change of grievant’s working hours violated the contract).

	214	 ATU database: Transit Management of Decatur, supra note 210.

	215	 Jefferson Partners, 109 LA 335 (Bailey, 1997)(arbitrator reduced a father’s dis-
charge to a one-month suspension for refusing to take an assignment because 
he had to pick up his daughter).

	216	 Ashland Oil, Inc., 91 LA 1101 (Volz, 1988)(arbitrator reduced a three-day suspen-
sion to one day for carpenter who left job early to pick up his child from day care).

	217	 Piedmont Airlines, Inc., 103 LA 751 (Feigenbaum, 1994)(arbitrator upheld a 
flight attendant who refused an extra flight because she could not arrange child 
care on short notice suspension; the grievant stated that “her husband would 
have had to leave work early”); See also U.S. Steel Corp., Southern Steel Division, 
95 LA 610 (Das, 1990)(arbitrator sustained the grievant’s suspension for failure 
to report to mandatory overtime due to child care difficulties); Southern Cham-
pion Tray, 96 LA 634 (Nolan, 1990)(worker made no alternate arrangements to 
pick his son up from school because he believed his wife would not be able to 
leave work early as she had done previously). 

	218	 CWA database: General Telephone Company of Indiana, case no. 5-80-934 (Walt, 
1981)(arbitrator reinstated the grievant who was terminated after not attending 
an out-of-town training program that began the day she returned from child 
care leave).

	219	 Elizabeth Rudd & Lawrence S. Root, “We Pass the Baby Off at the Factory 
Gates”: Work and Family in the Manufacturing Midwest, in The Changing 
landscape of Work and Family in the American Middle Class 61, 69-60 (2008). 

	220	 Gornick & Meyers, supra note 6, at 247. 

	221	 Bryant v. Bell Atlantic Maryland, 288 F.3d 124 (4th Cir. 2002). 

	222	 Id. at 129.

	223	 Interlake Material Handling Div., Interlake Conveyors, 113 LA 1120 (Lalka, 
2000)(arbitrator reinstated grievant when he was not allowed to show that he 
needed to stay home because his son was sick). For other tag team families, see 
Marion Composites, 115 LA 95 (Wren, 2001) (arbitrator reduced the grievant’s 
suspension to a written warning and awarded him back pay after the grievant 
was suspended for insubordination for leaving after eight hours of a 12-hour 
overtime shift to care for his children); Sutter Roseville Medical Center, 116 LA 
621 (Staudohar, 2001)(arbitrator upheld the discharge of a nuclear medicine 
technician who was charged with insubordination by a new supervisor after re-
fusing to be placed on standby because he lived far away and had to care for his 
son); U.S. Steel Corp., supra note 217; ATU database: Chicago Transit Authority, 
supra note 208.

	224	 Dan Clawson, Naomi Gerstel, & Dana Huyser, Work Time, Class, and Gender in 
Four Medical Occupations, in The Future of Work in Massachusetts 163, 172 
(Tom Juravich ed., 2007). 

	225	 Tractor Supply Co., 2001 WL 1301335 (Dichter, 2001)(arbitrator reinstated the 
grievant who had been discharged for insubordination for refusing to work 
overtime because he had to care for his grandson.

	226	 Marion Composites, supra note 223.

	227	 Id.

	228	 The boy’s father worked as the only manager on duty during the evening, had 
joint custody of his 18-month old, and, because of the boy’s medical condition, 
the court required that the child be cared for by a family member.

	229	 Arbitrator Dichter emphasized the worker’s failure to explain why he could 
not stay, but he found that the discharge was unreasonable in the face of the 
worker’s need to care for the child, and the confusion concerning notice the day 
before. He reduced the penalty to a 30-day suspension, without back pay. 

	230	 The worker claimed at the hearing that he had so informed his supervisor, but 
this claim was inconsistent with a prior statement, and the arbitrator did not 
believe it. 

	231	 City of Columbus, 96 LA 32 (Mancini, 1990)(arbitrator sustained greivant’s 
suspension).

	232	 CWA database: GTE California, Inc., case no. 11-91-86 (Miller, 1992)(arbitrator 
overturned grievant’s dismissal because the employee was entitled to leave 
rather than obeying the supervisor’s order and filing a grievance later because 
her situation was covered by a rule concerning safety).

	233	 If more than one person wanted to avoid overtime work on a given day, the 
rule was that they had to agree which of them would not work overtime. If they 
could not agree, then both had to work overtime. 

	234	 Id.

	235	 Williams, One Sick Child Away from Being Fired, supra note 26, at 15 (2006).

	236	 CWA Local 7060 & Cable Systems International Inc., case no. 7-96-32 
(Anthony, 1996).

	237	 Allied Paper, 80 LA 435 (Mathews, 1983)(arbitrator reduced the suspension to a 
written warning).

	238	 Id. at 448.

	239	 Walsh v. National Computer Systems, Inc. 332 F.3d 1150 (8th Cir. 2003).

	240	 Dailey v. City of Jacksonville, 2005 U.S. Dist. LEXIS 31946 (E.D. Ark. 2005).

	241	 Washington v. Ill Dep’t of Revenue, 420 F.3d 658 (7th Cir.2005).

	242	 Stansfield v. O’Reilly Automotive, Inc. 2006 U.S. Dist. LEXIS 31640 (S.D. Tex. 2006)
(automotive store worker); Carsillo v. City of Lake Worth, 995 So.2d 1118 (Fla. 
App.2008) (paramedic in fire department); EEOC v. Akal Security Inc., 2009 US 
Dist LEXIS 65571 (2009) (security guards); Also see e.g., Bell v. Cabela’s, 2008 U.S. 
Dist. LEXIS 73852 (N.D.W.Va. 2008).



82  Center for American Progress  •  Center for WorkLife Law  |  The Three Faces of Work-Family Conflict

	243	 American Civil Liberties Union (ACLU), ACLU Victory in Lochren v. Suffolk County 
(June 5, 2006), http://www.aclu.org/womens-rights/aclu-victory-lochren-v-
suffolk-county (discussing Lochren v. Suffolk County).

	244	 Wells v. City of Montgomery, Ohio 2006 U.S. Dist. Lexis 23013 (S.D. Ohio 2006).

	245	 Knussman v. Maryland, 272 F.3d 625 (4th Cir. 2001).

	246	 Maria P. Gonzalez, Middle Class Squeezed Out of Child-Care, Preschool, Walla 
Walla Union-Bulletin, Nov. 16, 2008, available at http://www.union-bulletin.
com/articles/2008/11/16/local_news/0811162childcare.txt.

	247	 United States Department of Health and Human Services, Head Start Family 
Income Guidelines for 2007, http://eclkc.ohs.acf.hhs.gov/hslc/Program 
percent20Design percent20and percent20Management/Head percent20Start 
percent20Requirements/IMs/2007/resour_ime_119a1_032107.html.

	248	 National Association of Child Care Resource and Referral Agencies, Parents and 
the High Price of Child Care: 2009 Update 14 (2009), available at http://www.
naccrra.org/publications/naccrra-publications/parents-and-the-high-price-
of-child-care-2009 (annual cost of child care for a four-year old in an accredited 
child care center). 

	249	 Tax Policy Center, supra note 40.

	250	 26 U.S.C. §§ 106, 125 (2006); U.S. Office of Personnel Management, Federal Flex-
ible Spending Account (FSAFEDS), Information About Your FSAFEDS Choices, 
https://www.fsafeds.com/FSAFEDS/Popup/OpenSeason.asp.

	251	 O’Leary & Kornbluh, Family Friendly for All Families, supra note 19.

	252	 Maureen Perry-Jenkins, Work in the Working Class: Challenges Facing Fami-
lies, in Work, Family, Health, and Well-Being 453, 465 (2005) (citing D.A. Phillips 
et al., Child Care for Children in Poverty: Opportunity or Inequity, 65 Child 
Development 472-492 (1994)).

	253	 Rubin, supra note 4, at 93.

	254	 Id. at 93. 

	255	 Naval Air Rework Facility, 86 LA 1129 (Hewitt, 1986)(arbitrator upheld the 
discharge of grievant who was denied sick leave to care for a child with chicken 
pox); Piedmont Airlines Inc., supra note 217, at 753; Southern Champion Tray 
Co., 96 LA 633 (Nolan, 1991)(arbitrator upheld the discharge of a mechanic 
whom he faulted for failing to make back-up child care arrangements after two 
warnings from his supervisor that he needed to do so); Sutter Roseville Medical 
Center, supra note 224; Town of Stratford, 97 LA 513 (Stewart, 1991)(arbitrator 
upheld a five-day suspension of a police officer when she failed to report for an 
“orderback” because she could not without notice find child care).

	256	 U.S. Steel Corp., supra note 217.

	257	 Princeton City School District Board of Education, 101 LA 789 (Paolucci, 1993)
(arbitrator held that the personal day should have been granted after grievant 
was denied leave when her child day care provider became sick). 

	258	 Tractor Supply Co., supra note 227. 

	259	 Department of Veterans Affairs Medical Ctr., 100 LA 233 (Nicholas, 1992)(arbitra-
tor reduced a fourteen day suspension to five days).

	260	 Board of Education of the Margaretta Local School District, 114 LA 1057 (Franck-
iewicz, 2000) (arbitrator reduced the grievant’s suspension to 10 days). 

	261	 Simpson v. District of Columbia Office of Human Rights, 597 A.2d 392 (D.C.  
Cir. 1991).

	262	 Chicago Tribune Co., 119 LA 1007 (Nathan, 2003)(arbitrator reinstated the 
grievant after holding that her oversleeping, which lead to her tardiness, was an 
FMLA-qualified event because it resulted from exhaustion from her responsibili-
ties as primary caregiver for her mother).

	263	 ATU database: Chicago Transit Authority, case no. 96-080 (Goldstein, 1997)
(arbitrator upheld the discharge of a single mother whose tardiness stemmed 
primarily from her need to unhook her son, who had Crohn’s disease, from his IV, 
bandage him, administer medication, get him off to school, take two buses to 
take her toddler to his babysitter, and then take a third bus to work).

	264	 ATU database: Chicago Transit Authority, case no. 97-0166 (Hayes, 1999)
(arbitrator reinstated a female bus driver with no loss of seniority, but put her 
on probation and gave her partial back pay, after she was discharged because of 
absences due to a flat tire, a family funeral, misunderstandings about a vacation 
day and extra board duty, a suspended driver’s license, and time lost spent 
taking her son to a high school placement test).

	265	 Interlake Material Handling Div., supra note 223.

	266	 Boise Cascade Corp., Insulite Div. International, 77 LA 28 (Fogelberg, 1981)
(arbitrator reinstated, on probation and without back pay, the father of a handi-
capped son who was fired after ten years of employment whose absenteeism 
stemmed from his need to take his son to specialists’ appointments and to an 
on-the-job injury).

	267	 State of NY, Dept. of Correctional Services, 89 LA 122 (Handsaker, 1987)(arbitra-
tor imposed a fine upon and reinstated a correctional officer who had been 
discharged for absenteeism due to caring for his wheelchair-bound step-son).

	268	 ATU database: Massachusetts Bay Transportation Authority (Hodlen, 2001)
(arbitrator upheld the discharge of a male train operator with a diabetic son).

	269	 Budget Rent-A-Car Systems, 115 LA 1745 (Suardi, 2001)(arbitrator upheld the 
discipline of a male rental car shuttle driver after he failed to obtain necessary 
medical documentation to get FMLA leave).

	270	 Tenneco Packaging, Burlington Container Plant, supra note 123; Mercer 
County Association for the Retarded & American Federation of State, County 
and Municipal Employees AFL-CIO, 1996 WL 492101 (Hewitt, 1996)(arbitrator 
upheld a 3-day suspension of a residential worker in a home for the mentally 
handicapped who refused to work overtime because her husband was not at 
home and she could not leave her own mentally handicapped son alone).

	271	 CWA database: U.S. West Communications, Inc., case no. 7-95-93 (Rinaldo, 1999)
(arbitrator reinstated telephone workers who were dismissed for monitoring 
phone calls when they were concerned about their suicidal children); ATU 
database: Transit Management of Decatur, supra note 210.

	272	 McClanahan, supra note 20, at 612.

	273	 Jean Oggins, Topics of Marital Disagreement Among African-American and 
Euro-American Newlyweds, Psychological Reports (2003).

	274	 ITT Industries, Night Vision Roanoke Plant, 118 LA 1504 (Cohen, 2003) (arbitrator 
reinstated grievant after the employer did not allow grievant to revoke her res-
ignation that she had submitted after the employer changed its shift schedules).

	275	 Interlake Material Handling Div., supra note 223.

	276	 CWA database: Suprenant Cable Corp., case no. 1-95-85 (Bornstein, 1995) 
(arbitrator reinstated grievant without back pay after he was discharged for 
excessive absenteeism due to caring for his son after his wife left him).

	277	 See, e.g., Roger Lehecka & Andrew Delbanco, Ivy-League Letdown, N.Y. Times, 
Jan. 22, 2008, at A21. 

	278	 Susan Douglas examines how the media commonly portray women as in this 
class but present this as the typical experience. See Susan Douglas, Where Have 
You Gone Roseanne Barr?, in The Shriver Report, supra note 19.

	279	 Joan Williams, Jessica Manvell & Stephanie Bornstein, Center for WorkLife Law, 
“Opt Out” or Pushed Out?: How the Press Covers Work/Family conflict 4 (2006), 
available at http://www.worklifelaw.org/pubs/OptOutPushedOut.pdf .

	280	 See generally Robert H. Frank, The Winner-Take-All-Society (1995).

	281	 Sylvia Ann Hewlett & Carolyn Buck Luce, Extreme Jobs: The Dangerous Allure of 
a 70-hour Workweek, Harvard Business Review, 4, Dec. 2006.

	282	 Id..

	283	 Carla Shows & Naomi Gerstel, Fathering, Class, and Gender: A Comparison of 
Physicians and EMTs, 23 Gender & Society 161 (2009).

	284	 Id. at 175. 

	285	 Id. at 170. 

	286	 Jacobs & Gerson, supra note 35, at 66-67.

	287	 Mary Blair-Loy & Amy S. Wharton., Mothers in Finance: Surviving and Thriving, 
596 ANNALS of Amer. Academy of Political and Social Science 151, 153(2004).

	288	 Shows & Gerstel, supra note 283, at 172. 

	289	 Jungmeen E. Kim, Phyllis Moen & Hyunjoo Min, Well-Being, in It’s about time: 
couples and careers 122, 129 (Phyllis Moen ed. 2003). 

	290	 See, e.g., Susan W. Hinze, Women, Men, Career and Family in the U.S. Young 
Physician Labor Force, 14 The Sociology of Work 185, 191 (2004).(noting that 
women “are more likely to be located in patient-focused and clinically oriented 
medicine over research-focused and academically oriented medicine”).

http://www.aclu.org/womens-rights/aclu-victory-lochren-v-suffolk-county
http://www.aclu.org/womens-rights/aclu-victory-lochren-v-suffolk-county
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d


Endnotes  |  www.americanprogress.org  •  www.worklifelaw.org  83

	291	 Christine Percheski, Opting Out? Cohort Differences in Professional Women’s 
Employment Rates from 1960 to 2005, 73 American Sociological Review 497, 
506 (2008).

	292	 Marianne Cooper, Being the “Go-To Guy”: Fatherhood, Masculinity, and the 
Organization of Work in Silicon Valley, in Families at Work: Expanding the 
Bounds 5, 7 (Naomi Gerstel et al. eds., 2002). 

	293	 Cynthia Fuchs Epstein et al., The Part-Time Paradox 4 (1999).

	294	 Shows & Gerstel, supra note 283, at 169. 

	295	 Arlie Russell Hochschild, The Time Bind: When Work Becomes Home and Home 
Becomes Work 66-67 (1997).

	296	 Williams, Unbending Gender, supra note 24 at 28.

	297	 Id.

	298	 Shows & Gerstel, supra note 283, at 169.

	299	 Jacobs & Gerson, supra note 35, at 66.

	300	 Peter Kuhn & Fernando Lozano, The Expanding Workweek? Understanding 
Trends in Long Work Hours among U.S. Men, 1979-2006, 26 J. Labor Econ. 311, 
325-30 (2008).

	301	 Id. at 335-38.

	302	 Cynthia Fuchs Epstein et al., The Part-Time Paradox 4 (1999).

	303	 Women’s Bar Association of Massachusetts, More than Part-Time: The Effect of 
Reduced-Hours Arrangements on the Retention, Recruitment, and Success of 
Women Attorneys in Law Firms (2000), available at http://womenlaw.stanford.
edu/mass.rpt.html.

	304	 Jennifer Glass, Blessing or Curse?: Work-Family Policies and Mother’s Wage 
Growth Over Time, 31 Work and Occupations 367, 387 (2004). 

	305	 Pamela Stone, Opting Out?: Why Women Really Quit Careers and Head Home 
92 (2008).

	306	 Id. at 81.

	307	 See e.g. Adam B. Butler & Amie Skattebo, What is Acceptable for Women May 
Not Be for Men: The Effect of Family Conflicts With Work on Job Performance 
Ratings, 77 Journal of Applied Social Psychology 553 (2004); Julie Holliday 
Wayne & Bryanne L. Cordeiro, Who Is a Good Organizational Citizen? Social 
Perception of Male and Female Employees Who Use Family Leave, 49 Sex 
Roles 233 (2003).

	308	 Confidential Interview with Joan C. Williams, Director, Center for WorkLife Law 
(Feb., 2006). 

	309	 Annette Lareau, Unequal Childhoods: Class, Race, and Family Life 35 (2003).

	310	 Howard Chudacoff, Children at Play: An American History 181, 207 (2007) (safe-
guard, enrich and entertain; adult-created activities); Lareau, supra note 309, 
at 238, 61, 241-242, 39 (2003) (spontaneous play; hovered over them; perform 
in public; activities replicate workplace); see Paul Willis, Learning to Labor: How 
Working Class Kids Get Working Class Jobs (1981) (children learning to labor).

	311	 Lareau, supra note 309, at 250 (adult life as hard and pressured), 251 (I think he’s 
not a child, dead-dog tired), 77 (sibling rivalry).

	312	 See Alice H. Eagly & Linda L. Carli, Through the Labyrinth: The Truth AAbout How 
Women Become Leaders 53, 54 (2007) (employed mothers’ time interacting with 
children); W. Jean Yeung, John F. Sandberg, Pamela Davis-Kean & Sandra Hofferth, 
Children’s Time with Fathers in Intact Families, 63 Journal of Marriage and the 
Family 136, 142, 145 (2001) (mothers spend more time on children’s activities).

	313	 Lareau, supra note 309, at 251.

	314	 Suzanne Bianchi et.al., Is Anyone Doing the Housework? Trends in the Gender 
Division of Household Labor, 79 Social Forces 191 (2000) (86 percent as much 
time with children, 82 percent as much child care); Eagly & Carli, supra note 312, 
at 24, 54 (only five hours a week more).

	315	 Ellen Galinsky, Ask the Children: What Americas Children Really Think About 
Working Parents 67 (1999).

	316	 Scott J. Cech, Academic Pressure on Rise for Teens, Poll Finds, Education Week, 
Aug. 5, 2008, available at http://www.edweek.org/login.html?source=http://
www.edweek.org/ew/articles/2008/08/05/45youth_web.h27.
html&destination=http://www.edweek.org/ew/articles/2008/08/05/45youth_
web.h27.html&levelId=2100.

	317	 Garey Ramey & Valerie A. Ramey, The Rug Rat Race (National Bureau of Eco-
nomic Research Series, Working Paper 15284, Aug. 2009), available at http://
www.nber.org/papers/w15284.

	318	 Phyllis Moen and Stephen Sweet, Time Clocks: Work-Hour Strategies, in It’s 
about time: couples and careers 17, 24 (Phyllis Moen ed., 2003).

	319	 Id. at 26. 

	320	 Youngjoo Cha, Reinforcing the ‘Separate Spheres” Arrangement: The Effect 
of Spousal Overwork on the Employment of Men and Women in Dual Earner 
Households 25 (Mar. 26, 2009) (unpublished Ph.D. dissertation, Cornell Univer-
sity) (on file with author).

	321	 Stone, supra note 305, at 62.

	322	 Moen & Sweet, supra note 318, at 39.

	323	 Stone, supra note 305, at 48 (on role of lack of child care).

	324	 Willams, Manvell & Bornstein, supra note 279, at 39. 

	325	 Mona Harrington & Helen Hsi, MIT Workplace Center, Women Lawyers and 
Obstacles to Leadership: A Report of MIT Workplace Center Surveys on Com-
parative Decisions and Attrition Rates of Women and Men in Massachusetts Law 
Firms 16 (2007).

	326	 See Hanna Papanek, Men, Women, & Work: Reflections on the Two Person 
Career, 78 American Journal of Sociology 852 (1973).

	327	 Harvard Women’s Law Association, Presumed Equal: What America’s Top 
Women Lawyer’s Really Think About Their Firms 72 (1995), quoted in 
Deborah L. Rhode, Myths of Meritocracy, 65 Fordham L. Rev. 585, 588 (1996).

	328	 Shelley J. Correll, Stephen Benard, & In Paik, Getting a Job: Is There a Mother-
hood Penalty?, 112 American Journal of Sociology 1297, 1316, 1326, (2007).

	329	 Trezza v. Hartford, Inc., 1998 U.S. Dist. LEXIS 20206 (S.D.NY. 1998.)

	330	 Belkin, supra note 3.

	331	 Lust v. Sealy, Inc., 383 F.3d 580, 583, 586 (7th Cir. 2004).

	332	 Bruin v. Mills College 2007 WL 419783 (college administrator); Nasti v. CIBA 
Specialty Chems. Corp. 2006 U.S. Dist. LEXIS 97147 (global account executive); 
Capruso v. Hartford Financial Services Group, Inc., 2003 WL 1872653 (S.D.N.Y. 
2003) (staff attorney); Anya Sostek, EEOC to Look at Discrimination Based on 
Family Responsibilities, Pittsburgh Post-Gazette, May 23, 2007, available at 
http://www.post-gazette.com/pg/07143/788104-28.stm (chemical engineer); 
Fisher v. Vassar College, 70 F.3d 1420 (2d Cir. 1995) (college professor). 

	333	 Connor v. Sun Trust Bank 2008 U.S. Dist. LEXIS 16917 (bank vice president); EEOC 
v. Midwest Emergency Assocs. 2008 U.S. Dist. LEXIS 6328 (assistant medical 
director); Bridges v. Jenkens & Gilchrist 2004 WL 2232353 (attorney on partner 
track); Taylor v. Bigelow Management 2007 U.S. App. LEXIS 17987 (hotel regional 
manager); Elwell v. Google, Inc 2006 U.S. Dist. LEXIS 3114 (national sales director).

	334	 Fair Labor Standards Act § 29 U.S.C. 201 et seq.

	335	 Brad Harrington and Jamie J. Ladge, Got Talent? It Isn’t Hard to Find, in The 
Shriver Report, supra note 19. 

	336	 Bob Cesca, Keep Your Goddam Government Hands Off My Medicare! (Aug. 
5, 2009), http://www.huffingtonpost.com/bob-cesca/get-your-goddamn-
governme_b_252326.html.

	337	 Karen Kornbluh, The Parent Trap, The Atlantic, Jan-Feb 2003, available at 
http://www.theatlantic.com/issues/2003/01/kornbluh.htm 

	338	 U.S. Department of Labor, Work and Elder Care: Facts for Caregivers 
and Their Employers, Facts on Working Women No. 98-1 (1998), avail-
able at http://www.eric.ed.gov/ERICWebPortal/contentdelivery/servlet/
ERICServlet?accno=ED418290.

	339	 O’Leary, How Family Leave Laws Left Out Low-Wage Workers, supra note 19.

http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d


84  Center for American Progress  •  Center for WorkLife Law  |  The Three Faces of Work-Family Conflict

	340	 Waldfogel, supra note 10, at 19-20.

	341	 Charles Brown & James Medoff, The Employer Size-Wage Effect (National 
Bureau of Economic Research Working Paper No. W2870, 1989).

	342	 Heather Boushey and John Schmitt, Center for Economic and Policy Research, 
Issue Brief; Job Tenure and Firm Size Provisions Exclude Many Young Parents 
from Family and Medical Leave (June 2007), available at http://www.cepr.net/
documents/publications/firmsize_2008_02.pdf.

	343	 U.S. General Accounting Office, Contingent Workers – Incomes and Benefits Lag 
Behind Those of Rest of Workforce, GAO/HEHS-00-76 (June 2000), available at 
http://www.gao.gov/archive/2000/he00076.pdf ; Jeffrey B. Wenger, Economic 
Policy Institute, EPI Issue Brief No. 155 (2001), available at http://www.epi.org/
Issuebriefs/ib155/ib155.pdf

	344	 Waldfogel, supra note 10, at 19-20.

	345	 Id.

	346	 Naomi Gerstel, Giving and Taking Family Leave: Right or Privilege? (Working 
Paper presented at Syracuse University Center for Policy Research, Dec. 4, 2008).

	347	 Wen-Jui Han & Jane Waldfogel, Parental Leave: The Impact of Recent Legisla-
tion on Parents’ Leave Taking, 40(1) Demography 191 (2003)

	348	 U.S. Commission on Family and Medical Leave, A Workable Balance: Report 
to Congress on Family and Medical Leave Policies (1996), available at http://
digitalcommons.ilr.cornell.edu/cgi/viewcontent.cgi?article=1002&context=key_
workplace

	349	 James T. Bond, Ellen Galinsky & Kelly Sakai, Families and Work Institute, 2008 
National Study of Employers (2009).

	350	 David Cantor et al., Westat, Balancing the Needs of Families and Employers: Fam-
ily and Medical Leave Surveys, 2000 Update (2001).

	351	 This data excludes firms with zero employees.

	352	 These calculations exclude firms with zero employees. U.S. Small Business 
Administration, Office of Advocacy, based on data provided by the U.S. Census 
Bureau, Statistics of U.S. Businesses, Employer Firms, Establishments, Employ-
ment, and Annual Payroll Small Firm Size Classes, 2006 (2006), available at 
http://www.sba.gov/advo/research/us_06ss.pdf 

	353	 Noah Zatz, Working Beyond the Reach or Grasp of Employment Law, in The 
Gloves-Off Economy: Workplace Standards at the Bottom of America’s Labor 
Market (Annette Bernhardt, et. al., eds, 2008).

	354	 See, e.g., Workforce Management, Department of Labor Seeking More Funding 
for Workplace Safety Enforcement, News In Brief, May 21, 2009, http://www.
workforce.com/section/00/article/26/44/54.php (May 21, 2009) (“Overall, 670 
people will be added to the enforcement staff, which Solis said will bring it to a 
level it has not reached since 2001.”)

	355	 Vicky Lovell, Institute for Women’s Policy Research, No Time to Be Sick: Why 
Everyone Suffers When Workers Don’t Have Paid Sick Leave (2004), available at 
http://www.iwpr.org/pdf/B242.pdf.

	356	 U.S. Department of Health and Human Services, Administration for Children and 
Families, Fiscal Year 2009 Federal Child Care and Related Appropriations, http://
www.acf.hhs.gov/programs/ccb/ccdf/approp_2009.htm. 

	357	 Randy Albelda et al., Center for Economic and Policy Research, Bridging the 
Gaps: A Picture of How Work Supports Work in Ten States (2007).

	358	 Id.

	359	 For more on this issue, see Domestic Workers United, http://www.domesticwork-
ersunited.org, and the Direct Care Alliance, http://www.directcarealliance.org.

	360	 See, e.g., O’Leary, How Family Leave Laws Left Out Low-Wage Workers, 
supra note 19.

	361	 Memorandum from Lake Research Partners to Lisa Guide, Rockefeller Family 
Fund (Dec. 21, 2009) (on file with author).

	362	 David Bacon, Unions Win When They Take the Initiative (Aug. 24, 1997), http://
dbacon.igc.org/Strikes/07ups.htm.

	363	 Miriam King, et. al., Minnesota Population Center, Integrated Public Use 
Microdata Series, Current Population Survey: Version 2.0. [Machine-readable 
database], 2009.

	364	 Heather Boushey & Joseph Wright, Center for Economic and Policy Research, 
Working Moms and Child Care, Data Brief No. 3 (May 5, 2004)., available at 
http://www.cepr.net/documents/publications/child_care_2004.pdf.

http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d
http://www.lexis.com/research/buttonTFLink?_m=79c2894be61a98ff7816aea179180df7&_xfercite=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5bD.C. Code %a7 2-1401.02%5d%5d%3e%3c%2fcite%3e&_butType=3&_butStat=2&_butNum=21&_butInline=1&_butinfo=%3ccite cc%3d%22USA%22%3e%3c%21%5bCDATA%5b597 A.2d 392%5d%5d%3e%3c%2fcite%3e&_fmtstr=FULL&docnum=1&_startdoc=1&wchp=dGLbVtb-zSkAt&_md5=c01e916a172d694f5208d182ee75cd5d


About the authors  |  www.americanprogress.org  •  www.worklifelaw.org  85

About the authors

Heather Boushey is senior economist at the Center for American Progress. Her research 
focuses on employment, social policy, and family economic well-being. Much of her cur-
rent work focuses on the impact of the Great Recession on workers and their families and 
policies to promote job creation. She co-edited “The Shriver Report: A Woman’s Nation 
Changes Everything” and was a lead author of “Bridging the Gaps,” a 10-state study about 
how low- and moderate-income working families are left out of work support programs. 
She also spearheaded a successful campaign to save a key Census survey—one used in this 
report—from devastating budget cuts.

Boushey received her Ph.D. in economics from the New School for Social Research and 
her B.A. from Hampshire College. She has held an economist position with the Joint 
Economic Committee of the U.S. Congress, the Center for Economic and Policy Research, 
and the Economic Policy Institute, where she was a co-author of their flagship publica-
tion, “The State of Working America 2002/3.” She grew up in a union family in Mukilteo, 
Washington, and now lives with her husband, Todd Tucker, in Washington, D.C.

Joan C. Williams is distinguished professor, 1066 Foundation chair, and founding director 
of the Center for WorkLife Law at the University of California, Hastings College of the 
Law. WorkLife Law, which has played a central role in documenting workplace discrimi-
nation against adults with family responsibilities, works with employers, employees, 
employment lawyers, unions, and public policymakers to eliminate discrimination against 
caregivers, to develop best-practice workplace flexibility policies, and to provide technical 
assistance on public policies to reconcile work and family. 

Williams has authored or co-authored six books and 70 academic articles, including 
Reshaping the Work-Family Debate: Men and Class Matter (forthcoming Harvard, 2010). 
Her current research focuses on how work-family conflict differs at different class loca-
tions; on the “culture wars” as class conflict; on how gender bias differs by race; and on the 
role of gender pressures on men in creating work-family conflict and gender inequality. 



86  Center for American Progress  •  Center for WorkLife Law  |  The Three Faces of Work-Family Conflict

Acknowledgements

The authors would like to thank the Ford Foundation and the Rockefeller Family Fund for 
supporting this research. In particular, we wish to thank Lisa Guide for her support of this 
project, intellectual as well as financial, and her insights and vision.

From the Center for WorkLife Law, we would like to thank Stephanie Bornstein and 
Rachel Allyn-Crane for their expert editing assistance, and Erin Mohan, Jeremy Hessler, 
Molly Wilkens, and Veronica Williams for dedicated and extraordinarily competent 
research assistance. Many thanks also to Joan Williams’ exceptionally effective liaison at 
the UC Hastings Law Library, Hilary Hardcastle. 

From the Center for American Progress, our thanks to Ed Paisley for expert editing and 
Shannon Ryan for layout, Anna Soellner for advice on framing, and Isha Vij and Lauren 
Smith for research assistance. We are grateful to Jeff Chapman and Ben Zipperer for pro-
viding the data analysis for this report.

Thanks, too, to Lisa Dodson for her help, and to her Boston College Sociology graduate 
students Amanda Freeman and Gretchen Sisson for their research assistance. 

We would also like to thank Ellen Bravo and Ann O’Leary for their insightful and 
helpful comments. 





W L LORK IFE AW
UC Hastings College of the Law

About the Center for American Progress

The Center for American Progress is a nonpartisan 

research and educational institute dedicated to pro-

moting a strong, just and free America that ensures 

opportunity for all. We believe that Americans are 

bound together by a common commitment to these 

values and we aspire to ensure that our national 

policies reflect these values. We work to find 

progressive and pragmatic solutions to significant 

domestic and international problems and develop 

policy proposals that foster a government that is “of 

the people, by the people, and for the people.”

Center for American Progress

1333 H Street, NW, 10th Floor

Washington, DC 20005

Tel: 202.682.1611  •  Fax: 202.682.1867

www.americanprogress.org

About the Center for WorkLife Law

The Center for WorkLife Law is a research and advo-

cacy organization that works with six sets of stake-

holders—employers and their lawyers, employees 

and their lawyers, policymakers, and unions—to 

end family responsibilities discrimination and to fuel 

social and organizational change around work-life 

issues. The Center is part of the University of Califor-

nia, Hastings College of the Law in San Francisco.

Center for WorkLife Law

UC Hastings College of the Law

200 McAllister Street

San Francisco, CA 94102

Tel: 415.565.4640  •  Fax: 415.581.8848

www.worklifelaw.org


